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Notifications 
 
The administration will develop a communication plan about the policy and enforcement procedures 
including annual written notifications and information in student and employee handbooks, district and 
school websites, announcements at school-sponsored or school-related events, and appropriate signage 
stating "Tobacco use is prohibited" that contains a listing of prohibited tobacco products posted in buildings 
and on school property in a manner and location that adequately notify students, staff and visitors including 
at all entrances to school buildings and athletic events. 
 
(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 
(cf. 5145.6 - Parental Notifications) 
(cf. 1113 - District and School Web Sites) 
 
Enforcement/Discipline 
 
No school employee who in good faith reports any known or suspected use, possession or distribution of 
alcoholic beverages, mood-altering substances or illicit drugs shall be held liable for any civil damages as 
a result of such report or efforts to enforce this policy. Any employee or student who violates the district's 
tobacco-free schools policy shall be asked to refrain from smoking or using tobacco products and shall be 
subject to disciplinary action as appropriate. 
 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
 
Any other person who violates the district's policy on tobacco-free schools shall be informed of the district's 
policy and asked to refrain from smoking.  If the person fails to comply with this request, the Superintendent 
or designee may: 
 
1. Direct the person to leave school property. 
 
2. Request local law enforcement assistance in removing the person from school premises. 
 
3. If the person repeatedly violates the tobacco-free schools policy, prohibit him/her from entering 

district property for a specified period of time. 
 
(cf. 1250 - Visitors/Outsiders) 
(cf. 3515.2 - Disruptions) 
 
The Superintendent or designee shall not be required to physically eject a nonemployee who is smoking or 
to request that the nonemployee refrain from smoking under circumstances involving a risk of physical harm 
to the district or any employee.  (Labor Code 6404.5) 
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